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in this issue...

Thank you to all of our trusted contributiors.
If you would like to contribute to future issues or have any recruitment enquires,
please contact your state representative:

a digby morgan company





………….FROM the desk of 


David Owens, Managing Director – HR Partners





The 2007-2008 Financial Year has started strongly in Hr recruitment land. It is a talent short and opportunity rich environment, and the competition for Hr Professionals both generalist as well as specialist is fierce





We are seeing activity in just about all industry sectors imaginable- Financial Services, IT & T, Professional Services, Banking, Retail, Hospitality & FMCG.It is a great time to be in HR, Investment in HR teams, the increasing belief in the value of HR and remuneration rates and performance bonus opportunities have never been better. 





























first period of the transition and I am delighted to say we doing business as normal, over the next few months we anticipate increasing our activities here in Australia and becoming an even more compelling HR recruitment Business Partner.





Best Regards


David Owens
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5 minutes with Mr. Conrad Venter








Tell us a little bit about yourself and your role?


I am the Global Head of HR at Deutsche Bank. Previously I worked at Mobil Oil, JP Morgan Chase, and Deloitte.





Can you describe your leadership style?


My leadership style varies.  It is situational depending on person and circumstance (i.e. job to be done/what needs to be accomplished).  It can be driving and determined, ranging to very 'hands off' and letting people just 'get on with it'





As a strong brand in the Global Investment Banking community, what will Deutsche Bank do to create a compelling employee proposition in the next 3 - 5 years?


Our aim is to attract the very, very best people and to offer them challenging opportunities in the world's premier investment bank.  The very best will flourish here and be well rewarded, both financially and also in terms of personal/career development.





Structurally - how will HR meet the increasingly sophisticated needs of its employees especially given your global dynamic?


HR will support the business requirements and will change as needed, as both the client and the employee needs change.  The HR function cannot, nor will it, stand still - it must be dynamic, must be fluid, must be flexible and must also help drive change.





Can you characterise the ideal HR professional Deutsche Bank will recruit?


Client focused, smart and with curiosity, flexibility a key competency, must be comfortable with change (and ideally be a change agent themselves), having a global mindset and comfortable working across different cultures, and ideally have had some business experience (i.e. have worked in the real world!).
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If you are looking to recruit an Hr Professional or indeed if you are thinking of taking up the challenge of a new role, HR Partners tremendous reach within the HR community, its track record of success and its reputation for placing people in great roles, mean that we are a great ally in whichever search you are involved in.





As many of you will know HR Partners, is now part of Digby Morgan the leading UK HR specialist recruitment business, we have navigated our
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Human Resources Magazines Annual HR Awards





David Owens the Managing Director of Hr Partners said “we are proud to be a sponsor of one of the HR Professions major awards….. this years Human Resource Magazines Annual Hr awards event which will be held in Melbourne this year in 





September is a fantastic event, always enjoyable and a great forum in which to acknowledge top achievers”. 


“It is a fabulous opportunity for our business to be involved in Supporting the recognition of excellence in the HR Profession especially as this year our award recognises that most vital quality that of Leadership, said Owens”.





To learn about the awards process and other award categories please visit � HYPERLINK "http://www.humanresourcesmagazine.com.au/" \o "http://www.humanresourcesmagazine.com.au/" �www.humanresourcesmagazine.com.au�, under the awards tab you will find all the information you will need.








Sydney: 	     David Owens 	� HYPERLINK "mailto:dowens@hrpartners.com.au" ��dowens@hrpartners.com.au�


Melbourne:  Sue Ritchie		s� HYPERLINK "mailto:ritchie@hrpartners.com.au" ��ritchie@hrpartners.com.au�


Brisbane:     Tim Newham		� HYPERLINK "mailto:tnewham@hrpartners.com.au" ��tnewham@hrpartners.com.au�
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What would the


Global Head of HR


at Deutsche Bank say?











